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Position Description

First Grade Coach and Technical Director Coaching 
Canberra Royals Rugby Union
Football Club Inc
1. Purpose and Role
The role of the First Grade Coach and Technical Director Coaching is to ensure that all Canberra Royals Rugby Union Football Club “Royals” on-field activities are managed effectively to keep Royals competitive across all teams in the club and all relevant competitions. 
The First Grade Coach and Technical Director Coaching is accountable for Royals on-field performance in accordance with the spirit and ethos of the Club’s Strategic Plan.

The key functions of this role include:
· Oversee Royals Rugby on-field Rugby operations.

· Support the development of Club players and coaches.

· Identifying opportunities to improve on-field performance.
The position reports to the Vice President (VP) Rugby Operations and works with the VP Financial Operations (Treasurer) and the General Manager in planning, managing and coordinating all aspects of Royals on-field Rugby activities.

The position has the authority to manage the position’s budget with oversight from the VP Rugby Operations, which will be allocated by the board to achieve agreed outputs and outcomes for Royals. 
2. Authority

Responsible to: 
The position reports to the VP Rugby Operations
Coordinates with:
VP Financial Operations (Treasurer) and General Manager
Delegation:
Must operate all functions within approved budget 
3. Specific Duties

The Royals First Grade Coach and Technical Director Coaching is required to:

Coaching and Support Team
· Prepare, coach, train and develop the Royals 1st Grade team.

· Provide leadership and oversight of Rugby ‘style of play’ and technical direction across the grades (including providing direction to Club coaching staff).

· Engage the services of specialist coaches and mentors as required.
Finance and Governance
· Work within the approved recruitment budget agreed by the Board in consultation with the Vice President Rugby Operations and the General Manager.
Player Recruitment and Retention

· Identify positional weaknesses and work within the approved budget to recruit and retain high calibre players for Royals Rugby Club (in consultation with the Vice President Rugby Operations and the General Manager).

· In conjunction with the Vice President Rugby Operations and the General Manager develop tools and resources to be used in attracting targeted candidates to the club in Premier Division Grades (namely Colts and First Grade).

· Support the Vice President Rugby Operations and the General Manager with implementation of player recruitment policy, plan and strategy.
· Work with the Royals Support Network (RUCKS) and the GM to support and ensure player welfare outcomes
· Attend relevant carnivals and relevant sporting events to identify potential candidates.

· Develop and nurture existing relationships with schools and junior clubs identified as potential feeders to Premiership Division teams (in consultation with the Vice President Rugby Operations and the General Manager).

· Develop and implement programs to achieve continual improvement in the standard of all Club players, including:

· Promotion of a positive culture (both on and off the field), professionalism and respect for officials.

· Develop and implement strategies to improve player skills, strength and conditioning.

· Promotion of Injury prevention and management.

Selection of senior teams, with the input from all coaching staff and any selectors appointed by the Club
· Advocate that a clear communication and feedback process is maintained between coaches and players for players moving up and down grades.

· Attend and oversee selection meetings with Grade Coaches and the Vice President Rugby Operations.

Operations

· Assist the General Manager in his liaison with ACT&SNSWRU including:

· Attending Season launch.

· Attending Coaching meetings (if required).

· Contribute to written reports and any other duties as required by the Union.

Reporting

· Provide any feedback to Royals that may assist in improving any aspect of the Club moving forward

Performance

· Discuss achievements against the above responsibilities with the Club President and Vice President – Rugby Operations.
4. Hours of Work
Mandatory

The Royals First Grade Coach and Technical Director Coaching is required to be in attendance for:

· Off and Pre-Season: Oversee Royals off and pre-season programs and player welfare outcomes
· In Season:

· 5.30 pm – 8.00 pm Tuesday (Rivett Oval or alternate venue)

· 5.30 pm – 8.00 pm Thursday (Rivett Oval or alternate venue) 

· Game-Day Attendance (Pre-season trials and season)

· Selection meetings (to be determined in consultation with Vice President Rugby Operations)
· Activities to support player welfare outcomes
It is understood that some training sessions and/or games may require alternative arrangements due to personal circumstances, illness or professional work commitments. It is expected that alternative arrangements will be negotiated with the Vice President – Rugby Operations and/or the General Manager with reasonable notice.
Desired

It is desired that the Royals First Grade and Head Coach be in attendance for:

· key Club social functions (Sponsors Functions, Season Launch, Presentation Night, etc)

5. Position Competencies

The person in this role will be able to:

· Effectively plan and manage their own time to achieve the duties listed for this role. 
· Liaise with Royals internal and external stakeholders.
· Contribute to and participate in building stakeholder relationships. 
· Contribute to and participate in identifying and implementing opportunities to support ongoing sustainability of Royals on-field performance. 

· Demonstrate effective financial management, strong interpersonal skills in negotiation, communication and consultation.
· Demonstrate experience in planning, managing people and resources, monitoring task and activities, reporting and overall capacity to get things done.
6. Performance

The First Grade Coach and Technical Director Coaching will discuss achievement against the above responsibilities with nominated Directors at a six-monthly review.

The Employee shall perform the duties of First Grade Coach and Technical Director Coaching or any other position that may be agreed in writing between the Club and the Employee from time to time. 
	Report
	Due

	Maintain a timesheet
	Submitted fortnightly to the General Manager

	Progress reports
	Monthly (Board Meeting). Provide input to the written report on Rugby Operations five days prior to each Board meeting

	Other reports on request
	From time to time
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